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Colby-Sawyer College (2026)

Private, non-profit co-educational college (<1,000 students). 201 full-time and 
162 part-time employees.

Mostly in-person course delivery with online options (residency rate = 92%).

Accredited by the New England Commission for Higher Education (NECHE). 
10-year renewal granted in October 2025.

Largest Programs: Nursing, Business, Exercise Science, Psychology, Biology.

Ranked consistently as the top undergraduate teaching college in the region.

Close partnerships with employers and community partners.

Offers community supports, e.g., Windy Hill School, Adventures in Learning, 
Hogan recreation center, athletic events and performances.



Student 
Headcount 
(Spring 2026)

NON-
DEGREE
6% (55)

ASSOCIATE
2% (17)

BACCALAUREATE
79% (713)

MASTER'S
12% (116)

DOCTORATE
1% (10)



Student Life
● Over three dozen clubs and club sports, e.g., student 

government, honor societies, major-affiliated clubs, 
student interest clubs.

● Ten on-campus residence halls and five “off-campus” 
houses [eight undergraduate, two graduate].

● 20 varsity athletic teams, DIII + DI Aline Skiing, GNAC and 
CNE conferences. Conferences include schools from VT 
to ME to CT.

● High first year retention rate: 89-94% (Fall-Spring).



DRAFT: Strategic Plan

● BOT to consider in February 2026

● Over 500 college and community 

members have participated

○ SWOT sessions

○ Surveys

○ Mapping strategies

















Colby-Sawyer Direct Payments (2025)

Property taxes: $415,107

Water: $52,238

Sewer: $105,379



Property Tax Consequences

● Places the college at a competitive disadvantage.

■ Only New Hampshire allows towns to levy property taxes on non-
profit colleges.

■ Exemption of $150k is appreciated, but this cap has not changed in 
over 60 years.

■ Result = Challenges to recruitment and operations.



Opportunities for Employers

■ Employment: We can promote opportunities.

■ Incentives & events: We can reach students directly.

■ Tuition Assistance Program

$30 off per credit Bachelor’s Completion Degrees

$25 off per credit for Master’s Degrees

$40 off per credit for Doctoral Degrees

Additional 10% tuition discount for cohorts of employees (most programs)

NEW: Alumni discount on programs



Other Opportunities

● Athletics and recreation

■ “Recreation night” activities

■ Sponsorships

■ Collaborate on infrastructure/programs

● Maintenance of public roads on campus

● Safety and security cooperation
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